
In compliance with DoPT's OM. No. AB-140L7/6L/2008-Estt.(RR) dated

13.10.15, the draft Recruitment Rules for post of "senior Perfusionist" in
Safdarjung Hospital, New Delhi is annexed.

The stakeholders, interested in making any objections/comments or

suggestions on the draft Recruitment Rules may do so in writing, within a period

ofl-O days from the date of publication of draft Recruitment Rules to Section

Otricer 1MU-tt;, Room No.405A, Directorate General of Health Services, Nirman

Bhawan, Maulana Azad Road, New Delhi-110108 or at e-mail address:

GOVERNMENT OF INDIA
MINISTRY OF HEALTH AND FAMILY WELFARE

Public Notice on draft Recruitment Rules for the post of "Senior

Perfusionist" in Safdarjung Hospital, New Delhi.

medical hosoital6l @o il.com

(Dr. Pulkesh Kumar)
Deputy Secretary to the Govt. of lndia

Tel 230627M

New Delhi

Dated:



rTO BE PUBLISHED IN GAZETTE OF INDIA,PART II' SECTION 3' SUB€ECTION (i)]
. 

GOVERNMENT OF INDIA

MINISTRY OF HEALTH AND FAMILY WELFARE

Notification

New Delhi, the 2024

G.S.R......Jnexerciseofthepowersconferredbytheprovisotoarticle30goftheConstitution'the
president hereby makes tne iottowing rules regulating the method of recruitment to the post of

Senior perfusionist in the ttitinstry oi Health and Family welfare, Directorate General of Health

Services, Safdariang Hospital, New Delhi' namely:-

1. short title and commencement -(1) These rules may be called the Ministry of Health and

Famiry werfare, Directorate G;**i ; Hearth services, safdarjang Hospitar, New Derhi, Senior

Perfusionist, Group 'B' post, Recruitment Rules' 2024'

2.TheyshallcomeintoforceonthedateoftheirpublicationinthefficialGazette.

3. Number of posts, classification and level in pay matrix' - The number of the said posts'

their classification and levet i;il ;, matrix attached thereto shall be as specified in columns (2)

to (4) of the said Schedule.

4.Methodofrecruiunent"age-limit,qualifications'etc.-Themethodofrecruitment,age.
limit, qualifications and other maftel relating to the said posts shall be as specified in columns (5)

to (13) of the said Schedule.

5. Disqualification. ' No Person' -

(a). who has entered into or contracted a marriage with a person having a spouse living; or

(b)who'havingaSpouseliving,hasenteredintoorcontractedamarriagewithanyperson,
shall be eligible for appointment to the said posts:

Provided that the Central Govemment may, if satisfied that such maniage is permissible

underthepersonallawapplicabletosuchpersonandtheotherpartytothemaniageandthat
there are oiher grounds for so doing, exempt any person from the operation of this rule.

6. Power to relax. - \Nhere the Central Govemment is of the opinion that it is necessary or

expedientSotodo,itmay,byorderandforreasonsto.berecordedinwritingandinconsultation
with the union Public service commission, relax any of the provisions of these rules with respect

to any class or category of Persons.

7'Saving.-Nothingintheserulesshallaffectreservation'relaxationofage-limitandother
concessions required to be provided for the scheduled castes, the scheduled Tribes' the other

Backward classes, the Ex-servicemen and other special categories of persons, in accordance with

the orders issued by the Central Govemment from time to time in this regard'
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No. A.1 201 8/03/2023-MH-2

(Ram Naresh)
Under Secretary to the Government of lndia


