
No. 2-280'l 6/1 3212023fl,lSSY-lV
Govornment of lndia

ministry of Health & Family Welfao
(PfUSSY Division)

Room No. 20'l D,

Nirman Bhawan. New Delhi-1 '100'l l

The Ministry of Health and Family Wetfare. Govemment of lndia has set up AIIMS

each at Bhubaneswar (Odisha), Madurai (Tamil Nadu) and Awantipora (Jammu &
Kashmir) under Pradhan Mantri Swasthya Suraksha Yojana (PMSSY) as lnstitutions of
National lmportance. Applications from eligible candidates are invited in the prescribed

proforma for appointment on transfer on deputation basis for the post of Deputy Director
(Administration), as detailed under:-

S.

No

Name of the post Basic Pay
(as
per 7h CPC)

Number of
post for
each AIIMS

AIIMS forwhich the post is to be
filled up.

1 Deputy Director
(Administration)

Level-13

(Rs. 123100-

215900)

01 1. AIIMS
Bhubaneswar (Odisha)

2. AIIMS Madurai (Tamil
Nadu)

r. AIIMS Awantipora (Jammu

& Kashmir)

2. The last date for receipt of applications from eligible candidates is the 456 day

from the date of publication of the advertisement in the Employment News.

3 Detailed advertisement and application format are available on the website of this

Ministry at www mohfw.gov.in and http://pmssy-mohfw.gov.in and can be downloaded

from there. Duly filled rn application in prescribed proforma along with attested copies d
all relevant certificates are to be sent to Shri Dinesh Kumar, Joint Director (PMSSY-|V),

Ministry of Health and Family Welfare, Room No. 201, D-Wing, Nirman Bhawan, New

Delhi-l1001 1 super-scribing the envelope "Application for the post of Deputy Director
(Administration) at new AllMS".

4. Period of doputetioo. including period of deputation in any olher ex-cadre post

held immediately preceding this appointmenl in the same or some other

Organisation/Department, shall ordinarily not exceed three years. The tenure of



. deputation period would be initially for three years and further extension up to a period

not exceeding 7 yeaG may be considered in administrative exigencies as per prevailing

rules/instructions of Government of lndia. Any extenaion beyond initial deputaton

poriod of 3 yoars would be subject to overall performance and in euch a aconario,

the place oi posting is liable to be changed to the port of DD(A) in any other AlltS
.! por .v.il.bllltY of vrcancY.

5: Allocedon of AtltS: The final place of postings of selected candk ate6 shall be

decrd€d by the Ministry.

6.Upperrgellmit:Themaximumagelimitforappointnentbydeputationshall
not be exce€ding 56 Years.

7. EligibilltY:

Thecrucialdatelordeterminingeligibilityinreferencetotheabovelengthof
s€|vice criterion and the upper age limit will be the last date for Eceipt of apPlications

lrom eligible candidates.

8. The posts carry usual allorances as admissible to Central Govemment employees

iisimitar sltus and ottrer allowances sanctioned in AIIMS' New Delhi'

9. The qualification/eligibility prescribed is minimum requirement and the sam€ do6

not automatically make t"iOiO"'" eligible for selection Based on biodata' the

candidates will be shorflisteo anJ onv strirttisteo candidat€s will be called for interv'tew'

10. Application of eligible officers who can be spared in the event ot the selection may

be fomarded through p'opti ln"nnur to the undersigned at the address given abov€

within 45 days of proric"tion i ir,i. advertisement in the Employment News alongwith (a)

attested cogies of the rp-to Jrt ApARs for tast five (05) years; (b) vigilance Clearance

Recruitment Rulesame of the post

rnmenUUniversities/Statutory/Autonomous
esearch and Development Organisation:

olding analogous Posts on regular basis.

OR
rs at the level of Deputy Secretary of Centra

overnment or equivalent with 5 years' regular service in

atri
revised

asSt( ( perM xPa (of1Leve v
PCc6thASre- )perRs pofradeGPC Payy(

Central/StatelU.T.theunder
BodiesAdministration)

uty Director

78800-209200)
7600/-



Certificate clearly indicating that no disciplinary or criminal proceedings are either pending
' or contemplated against the officer concerned; (c) statement showing the minor/major

penalties imposed, if any, and (d) lntegrity certificats. The candidates have to produce

all relevant original documents as proof of details fumished in their application at the time

of interview. Application received not through proper channel may not be considered for

interview.

11. Any amendment to this advertisement will be published on the website of PMSSY

Division i.e. pmssy-mohfirv.gov.in only.

Kumar)
Joint Director

Tele: 011-23061730



APPLICATION PROFORTTIA

1. Post applied for :

2. Name & Conecpondence address (in block le'tbrs) :

3. E-mail and llobile Number:

4. Dde of Birth :

5. Date of Retirefirent :

e. Educational Q ualifications :

7. Wherfier educatlrnal and offrer qualificatbns required for the post era

satisfiod. (lf arry qualification ha3 b€€n treated as equivalent to the one

prescribed in the rules, state the authority for the same)

ligibility Servace.

ualifications/experience required for tho
Eligibility Service,
Oualmcationrexperiencs possessed by the

officer.

8. Please state clearly whether in the light of entries made by you above' you

rneet the requtrement of the Post:
g.Detailsofemployment,inthechronologicalorder.Encloseaseparatesheet

dulyauthenticatedbyyoursignatures,ifthespacebelowisinsufficient:

10. Nature of present employment i e' ad-hoc or t€mporary or quasi-permanent or

11.

state:

ln case the present employment is held on deputation/contract basis' please

Office/lnstitution Post held From To Scale of
PaylPay
Level

Nature of
duties

(a) The date of initial appointment'

(b) Period ol appointment on deputation/contract'
'i") N"r" of the present office/organization to which you belong

permanent:

post.



(a) Central Govemment
(c) Autonomous body
(e) University

(b) State Government
(d) Govt. Undertaking
(f) Others

'13. Are you in the Revised Scale of pay?. if yes, give the date from which the

revision took place and also indicate the pre-revised scale

14. Details of emoluments per month, now drawn (Level and pay structure in Pay

Matrix as per 7th CPC etc):-

(a) Present Pay Level:
(b) Date from drawing present Pay Level:

(c) Total Emoluments:

15. Additional information, if any which you would like to mention in support of your

suitability for the post. (This among other things may provide information with regard to

(i) additional academic qualification (ii) professional training and (iii) work experience.

(Note: Enclose a separate sheet, if the space is insufficient).

16. Whether belong to SC/ST/OBC category.

17. Position regarding award of penalty during last 10 years, if any.

18. Present post and Designation (Date from which held).

19. Choices of AIIMS (in order of preferences):

a.

(b) Madurai c) Awantipora

12. Additional details about present employment, please state whether working
' under , (indicate the name of your employer against the relevant @lumn).

a. Bhubaneswar



llaclarrtlon.

.. I have carefulty gone through the vacancy circular/advertisem€nl and Iam welr aware that the bidata dury supported ov-oocumenG submined by me wialsobe assessed by rhe ssrection coniminee aiirre-rirne oii"r*tioi ronir{" poii. ihereby declare that the infomation given by me in tt,ii ,ppfica$on is true andcorred to the best o, my knowledgelnd be-liet.

Place :

Date :

C.rtiilcrte by [re Emdoy., /CldrE Confrollng Aurho?tty

. Th€ inrormation/detairs provided in.the above apprication by the appricant are
ry=L1_y1""],as per the facts avaitabte on ,ecorOi.'nerine possesses
eoucaronar quaritkration and experionco mentioned in the vaciucy circurar. ffselected, he/she will be relleved immediatdy.

2. Also certiri€d thati

t 
I:,1"-1. no disciptinary or criminal case eithor ponding or contemptated
againsl

ii. Shrilsmt.......

iii. His/H6, integrity is cert'fied.

iv His/Her cR Dossier in originar is encrosecilphotocopias of the ApARs for the
ra$ 05 years duty anested are enclosed heralith.

v. No major/minor penallies imposed on himlher, il any is enclosed (as the cas6
may be).

Countersigned.

(Siignalur€ ot th6 appticant)

Narn€..............

Employer/Cadre Controlling Authority with Seal)


