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GOVERNMENT OF INDIA
MINISTRY OF HEALTH AND FAMILY WELFARE

New Delni, the May, 2016

" Notification

G.SR...- In exercise of the powers conferred by the proviso to article 309 of the
Constitution, and in supersession of the, Dr, Ram Manohar Lohia Hospital, New Delh,
Senior Technical Assistant {Cardiology) Recruitment Rules, 1996 except os respects
things done or omitted to be done before such supersession, the President hereby
makes the following rules regulating the method of recruitment to the post of Senior
Technical Assistant {Cardiology) in the Dr. Ram Manohar Lehia Hospital, New Delhi
nomely:- :

1.

Short title and commencement, - (1) These rules may be called the Dr. Ram
Manohar Lohia Hospital, New Delhi, Senior Technical Assistant {Cardiclogy),
Group ‘B" Recrultment Rules, 2016,

(2) They shali come inio force on the date of their publication in the Official
Gazette,

2.

Number of posts, classification, pay band and grade pay or pay scdle . — The
numbper of the said post, Tts classification and the pay band and grade pay or
pay scale  attached ihereto shall be as specified In columns (2) to (4] of the
Schedule cnnexed to these rules.

Method of recruitment, age-limit, qualifications etc. ~ The method of recruitment,
age-lim’t, qualifications and other matters relating to the said post shall be as
specified in columns (5) to [13) of the said Schedule.

Disqualification. - No person, - _
(2) who has enfered into or contracted a marriage with ¢ person having a
spouse living , or
(b) who, having a spouse iiving, has entered into or contracted a marriage
with any person, shall be eligible for appointment to the said posts:

Provided that the Central Government may. if safisfied that such marriage
Is permissible under the personal law applicable to such person and the other
party 1o the mariage and that there are other grounds for so doing, exempt any
person from the operation of this rule. '

Power to relax. - Where the Central Government is of the opinion that it is
necessary or expedient so to do, it may, by order, for reasons o be recorded in
writing and in consultation with Union Public Service Commission, relax any of the
orovisions of these rules with respect to any class or category of persons.

. Saving - Nothing in these rules shall affect reservation, relaxation of age-limit and

other concessions required to be provided for the Scheduled Castes, the
Scheduled Tribes, Ex-servicemen and cother special categories of person in
accordance with the orders issued by the Central Government from time to time
in this regard, '
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Sch

edule

Name of the
post.

Number of posts.

Classification,

Pay band, grade
pay and pay scale

(1) (2) (3) (4)
Senjor 09 (2016)* General Central Pay Band 2, Rs.
Technical * subject fo variation | Service, Group B Non | 9300-348000 plus
Assistant dependent on Gazetted Non grade pay of Rs.
(Cardiology) worklead Ministerial 4200/-
Whether Age limit  for direct | Educational and | Whether age
selection post or | recruits. ofther quatifications | and
Non-sslection required for direct | educational

post,

recryits.

qudiifications

prescribed for

direct recruits
will cpply in
the case of
promotess.
() () (7) (8)
Selection Not applicable Not applicable Not
applicable.
Pericd of | Method of recruitment, | In case of recruitment by oromotion
orobation, if | whether by direct | or deputation or absorption grade
any. recruitment or oy | from which promotion or deputction
promotion or by | or absorption to be made
deputation or absorption
and percentage of the
vacancies to be flled by
varicus methods,
(?) (10} (17}
2 years for| 100 percent by Promotion | Promotion from Senior Cardiac Tech
promotess failing which by in Dr Ram Manohar Lohia Hospital

deputation,

with six years regular service in the
pay sccie of PB1, Rs. 5200-20200 plus
grade pay of Rs. 2800/- and hos
undergone hands on or on the job
fraining for four weeks in  the
Cardiology  Department  in «
minimum 50 bedded hospital having
surgical facilities

Note 1. Where juniors who have
completed  therr  qudlifying or
eligibility service are  being
considered  for  promotion,  their
seniors would also be considered
provided they are not short of the
requisite  qualifying  or  eligibility




service by more than half of such
qualifying or eligibility service or two
years, whichever is less ond have
successfully completed their
probation period, for promofion to
the next higher grade dalong with
their juniers who have already
completed such qualifying or
eligibility service,

Note 2 For the purpose of
computing minimum  gualifying
service for promotion, the service
rencered on a regular basis by an
officer prior 1 January, 2006 or /the
date from which the revised pay
structure based on the Sixth Central
Pay Commission recommenddtions
has been extended shall be deemed
to be service rendered in the
corresponding grade pay or pay
scale  extended bosed on  the
recommendations of the Pay
Commission,

The departmental officers in the
feeder category who are in the
direct line of promotion shall not be
eligible  for  consideratfion  for
dppointment on deputation. Similarly
deputationists shall nct be eligible for
censideration for gppointment by
promotion,

Note 2, The periocd of deputation
(incluging short  ferm  contract)
including period of deputation
(including short term contract] in
another  ex-cadre  posts . held,
immediately preceding this
appointment in the same or some
other organization or department of
the Cenfral Government  shall
ordinarily not exceed three years.
Note & The maximum age limit for
appcintment by  transfer  on
deputation lincluding short term
confract)snall be not exceeding 54
years, as on the closing date of
receipt of applications.

Deputafion:
Officers under the Central
Government or State Governmeant or

Union territorles:




(¢){i] holding anclogous posts on
regular basis in the parent cadre or
department;
or

(i) with six years service in the
grade rendered aofter appointment
thereto on a regular basis in. pay
oand 1, Rs. 5200-20200 with grade
pay of Rs. 2800 or eguivalent in the
parent cadre or department on the

post of S Cardlac Tech. or
equivalent: and

(b)possessing the following
educational qualification and
experience;

A, (i)Degree in Science with Physics as
one of the subjects from q
recognized University or eguivalent,
{i] Two years' experience of working
in a Cardiclogy Depariment.

Or
B.fi} Diploma (3 years course) in
Electronics or Electrical Engineering
from @ recognised University or
Institute
{i} Two years' experience of working
In a Cardiclogy Department.

Promotion

I a Departmental Circumstances in which Unicn Public Services

Committee  exists,  what is its | Commission is to be consulted in making

composition recruitment.

(12) (13)

Group ‘B" Deparimenial promotion | Consultation  with  Union  Public . Service

Committee for considering | Commission is necessary for appointment on

promotion- deputction of officers of the Stote
Govemment,

1. Additional Medical

superintendent, Dr. Ram Manchar
Lohia Hospital

Chairman.
2. Head of the concerned
department, Dr, Ram Manohar Lohic
Hospital,

3. Deputy Director Administration




| Dr.Ram Manohar Lohia Hospital
~ Member.

4, Deputy Director Administration,
Medical Hospital, Directorate
General of Health Services

- Member
Greup 'B' Departmental promotion
Committee for considering
confirmation-

1. Addifional Medical
Superintendent, Dr. Ram Manohar
Lehic Hospital

Chairman.
2. Head of the concerned
department, Dr. Ram Manohar Lohia
Hospital.

3. Deputy Directer Administration
Dr. Ram Manonhar Lohia Hospital
- Member.

4. Deputy Director Administration,
Medical Hospital, Directorate
General of Hedlth Services

- Member

A17018/23/2012-MH 1iI/Il (RR)

(Sanjay Pdn’r)
Under Secretary 1o the Government of India




[TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART I, SECTION 3, SUB-SECTION {i} ]

GOVERNMENT OF INDIA
MINISTRY CF HEALTH AND FAMILY WELFARE

New Delhi, the 2016,

Notification

GS.R....- In exercise of the powers conferred by the proviso fo article 309 of the
Constitution, and in supersession of the, Dr, Ram Manohar Lohia Hospital, New Delhi,
Technical Supervisor (Cardiclogy) Recruitment Rules, 1996 except as respects things
done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the methoa of recruitment to the post of Technical
Supervisor [Cardiology) in the Dr. Ram Manohar Lohia Hospital, New Delhi namely:-

1.

Short title and commencement. ~ (1) These rules may be called the Dr. Ram
Manohar Lohia Hospital, New Delhi, Technical Supervisor (Cardiology/Cath
Lak/Pediatric Surgery), Group ‘B’ Recruitment Rules, 20146.

{2} They shall come info ferce on the date of their publication in the Official
Gazette, :

2.

Number of pests, classification, pay band and grade pay or pay scale . - The
numicer of the said post, its classificction and the pay band and grade pay or
pay scale attached thereto shall be as specified in columns (2) to {4) of the
Schedule annexed to these rules.

Method of recruitment, age-imit, qualifications etc. - The method of recruitment, |
age-limit, qualifications and other matters relating to the said post shall be as
specified in columns (5) to (13) of the said Schedule.

Disquaiification. - No person, -
(a) who has entered into or confracted o marriage with @ person having a
spouse living , or
(b) who, having a spouse living, has enfered into or confracted a marriage
with any person, shall be eligible for appointment to the said posts:

Provided that the Cenfral Government may, if safisfied that such marriage
is permissible under the personal law applicable to such person and the other
party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule,

Power to relax. — Where the Cenfral Government is of the opinion that it is
necessary or expedient so to do, it may, by order, for reasons to be recorded in
writing and in consultation with Union Public Service Commission, relax any of the
provisions of these rules with respect to any class or category of persons.

. Saving .- Nothing in these rules shall affect reservation, relaxation of age-imit and

other concessions required to be provided for the Scheduled Castes, the
Scheduled Tribes, Ex-servicemen and other special categories of person in
accordance with the orders issued by the Central Government from fime to time
in this regard. '




Schedula

Name of the post. Number of posts, Classification. Pay band, grade
pay and pay
scale

(1) (2) {3) (4)

Technical Supervisor | 03 [2016)* Genergl Central Pay band 2, Rs.

{Cath *subject to Service, Group B 9300-348000 plus

Lab/Cardiology/Cath | variation Gazetted Non grade pay of Rs,

Lab Pediatric dependent on Ministerial 4600/~

Surgery) workloag

Whether Age limit for direct | Educational and | Whether age

selection post or | recruits. other qudlifications | and

Non-selection required for direct | educational

post, ~ recruits, cualifications

prescribed for
direct recruits
will  apply in
the case of
promotees,
(5) () (7) (8)
Selection Not applicable Not applicable No
Period of | Method of recruitment, | In case of recruitment by promotion or
| probation, if | whether by direct | deputation or absorption grade from
any, recruitment or Ly | which prometfion or deputation or
promotion or by | absorption to be made
deputation or absorption
and percentage of the
vacancies fo be filled
by various methods,
{9) (10] (1)

Not applicable

100 percent by
Promaotion

Promeilon  from  Senior Technical
Assistant  [Cardiclogy) in Dr. Ram
Manohar Lohia Hospital with five years
regular service in the grade Pay Band
2, Rs. 9300-34800 plus K5 4280/~ and
has undergone hands on or on the job
training for four weeks in  the
Cardiology Department in @ minimum
5C bedded hospital having surgical
facilities

Note 1! Where juniors who have
completed their qualifying or eligibility
service  are  being considered  for
promotion, their senicrs would also be
considered provided they are not short
of the requisite qualifying or eligioility




service by more than half of such
quatlifying or eligibility service or two
years, whichever 5 jess and have
successfully completed their probation
period, for premotion to the next higher
grade along with their juniors who have
adready compileted such qualifying or
eliginility service.

Note 2:For the purpose of computing
minimum  gualifying  service  for
promotion, the service rendered on a
regular basis by an officer prior the 1+
January, 2006 or the date from which
the revised pay structure based on the
Sixth Central Pay Commission
recommendations has bsen extended
shail be deemed to be service
rendered in the corresponding grade
pay or pay scale extended bosed on
the recommendations of the Pay
Commission except where there has
been merger of more than one pre-
revised scale of pay into cne grade
with o common grade pay or pay
scale, and where this benefii  will
extend only for the post(s) for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation

If a Departmental Promotion Committee exists,
what is ifs compasition

Circumstances in which Union
Public Services Commission is to
be consulted in making
recruitment,

(12

(13)

Group ‘B’ Departmental promotion Committee
(fer promotion J: -

1. Additional Medical Superintendent, Dr. Ram
Manohar Lohia Hospital

Chairman.
2. Head of the concerned department, Dr. Ram
Manchar Lohia Hospital.

3. Deputy Directer Administration ., Dr, Ram
Manohar Lehia Hospltal

- Member,
4. Deputy Director Administration, Medical

Hospital, Directorate General of Health Services
- Member

Consultation with Union Public
Service Commission is
necessary.




[TO BE PUBLISHED IN THE GAZETTE OF INDIA, PART [I, SECTION 3, SUB-SECTION {i) ]
GOVERNMENT QOF INDIA
MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 2016

Notification

G.I.R.....- In exercise of the powers conferred by the proviso to article 309 of the
Constitution, the President hereby makes the following rules regulating the method
of recruitment to the post of Technical Officer {Cardiclogy) in the Dr. Ram Manohar
Lohia Hospital, New Delhi namely:-

1.

Short title and commencement. — {1} These rules may be called the Dr. Ram
Manohar Lohia Hospital, New Delhi, Techmcol Officer (Cardiology). Group 'A’
Recruitment Rules, 2016,

{2) They shall come into force on the date of their publicaticn in the Official
Cazette.

2.

Numper of posts, classification, pay pand and grade pay or pay scale . — The
numoer of the said pest, its classification and the pay band and grade pay or
pay scale attached thereto shall be as specified in columns (2) to (4) of the
Scheduie annexed to these rules.

Method of recruitment, age-imit, gualifications etc. - The method of recruitment,
age-limit, qualifications and other matters relafing to the said post shall be os
specified in celumns (5} to {13) of the said Scheduls.

Disqualification. - No person, -
(a) who has entered into or contracted a marricge with a person having a
spouse living , or
(b) who, having a spouse living, has entered into or contracted a marrioge
with any person, shall be eligible for appointment to the said posts:

Provided that the Central Government may, if safisfied that such marriage
is permissible under the personal low applicable to such person and the other
party fo the marriage and that there are other grounds for so doing, exempt any
oerson from the operation of this rule.

Power fo relax. — Where the Cenfral Government is of the opinion that it is
necessary or expedient so to do, it may, by order, for reasens to be recorded in
wrlting and in consultation with Union Public Service Commission, relax any of the
provisions of these rules with respect to any class or category of persons.

Saving .- Nothing in these rules shall affect reservation, relaxation of age-limit and
other concessions required to be provided for the Scheduled Castes, the
Scheduled Tribes, Ex-servicemen and other special categories of person in
accordance with the crders issued by the Central Government from time to time
in this regard.




Schedule

Name of the | Number of posts. Classification. ‘Pay band, grade
post, pay and pay scale
) (2) (3] (4)
Technical 01 (2014)* General Central Pay Band 3, Rs.
Officer * subject to varigtion | Service, Group A 15600-39100 plus Rs.
(Cardiclogy) dependent on Gazetted Non 5400 {Grade pay}
_ workioad Ministerial
Whether Age limit for direct | Educational Whether age ond
selection post or | recruits. and other | educational
Non-selection gualifications qualifications
0ost. required for | prescribed for

direct recruits wil
apply iIn the cgse
of promotees.

direct recruits.

{5) ) {7) (8)
Selection Not applicakle Not applicable | No
Period of | Method of recruitment, | In case of recruitment by promotion
preoation, if | whether oy direct | or deputation or absorption grade
any. recruitment or by | from which promotion or deputation
promotion or by | or absorption to be made
deputation or absorption.
and percentage of the
vacancies to be filled by
various methods.
(9] (10) (1)

Not applicable

100 percent by Promoticn

Promotion from Technical Supervisor
(Cath  Lab/Cardiology/Cath Lok
Pediatric  Surgery] in Dr  Ram
Manohar Lohia Hospital with 3 years
reguiar service in the grade PB 2, Rs.
9300-348C0 plus Rs. 4600 as grade
pay and has undergone hands on of
on the job training for four weeks in
the Cardiclogy Department in ¢
minimum 50 bedded hospital having
surgical facilities

Note 1. For the purpose of
computing  minimum  qualifying
service for_promotion, the service




rendered on a regular basis by an
officer pricr the 15" January, 2006 or
the date from which the revised pay
structure based on the Sixth Central
Pay Commission recoemmendaticns
has been extended shal be
deemed to be service rendered in
the corresponding grade pay or pay
scale  extended based on the
recommendations of the Pay
Commission except where there has
been mergsr of more than one pre-
revised scale of pay into one grade
with a common grade pay or pay
scale, and where this benefit will
extend only for the post(s} for which
that grade pay or pay scale is the
normal replacement grade without
any upgradation

if a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union
Public Services Cemmission is 1o be
consulted in making recruitment,

(12)

(13

Departmental Promotion Committee:
Chairman or Member, Union Public -Service

Commission
Chairman
Joint Secretary, M/o Health and Family Welfare
Member

Addl. Medical Superintendent, Dr. RML
Hospital,

Member
Director, Head Quarter, Directorate General of
Hedlth Services

Member
Departmental Confirmation Committeee:

Joint Secretary, M/o Health and Family Welfare
Member

Addl. Medical Superintendent, Dr, RML
Hospital,

Consultation  with  Union  Public
Service Commission is necessary.




Member
Director, Head Quarter, Directorate General of

Heaqlth Services
Member

A11018/23/201 2-MH 11/ {RR]

(Sanjay Pant)
Under Secretary to the Government of India
To

The Government of india press,
Quter ring road, Maya purl
New Delhi 110064
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